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WORKPL ACE WELLBEING

reported an  
overall positive 
workplace impact

hold workplace mental health 
or wellbeing events and are 
planning events for 2021

now include a mental health 
element within supervision 
or appraisal evaluations 

47%
AGREE

9%
DISAGREE

44%
UNSURE

64%91%
with improved knowledge  
and confidence to support 
others in the workplace

of senior staff now sharing personal  
mental health experiences  
more freely

experienced a change in workplace culture  
with more understanding towards mental 
health related employee absence

have signed up to Mindful 
Employer, Time to Change 
or other similar schemes

% of employees comfortable reporting 
mental health as a reason for sickness 
absence – 65% unsure if pattern of 
absence has changed

now have a workplace 
wellbeing strategy

found their new skills beneficial in the 
workplace, beyond the scope of their 
Mental Health First Aider role
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Wellness Room

We now have a Wellness  
Room. A quiet space for 

employees to take a break, 
to practice mindfulness, 

meditation or to have  
a good cry!Change in Mindset

Reducing the stigma

Mental Health Policy

The training was  
instrumental in us  

formulating a  
Mental Health Policy,  

joining the Construction  
Industry Helpline and 

Lighthouse Club.

The training has  
reduced the stigma 

associated with mental 
health which means 
employees are more 
comfortable coming  

to talk to us.

Putting up  
posters and using  
the words mental  
health have given  
staff an unspoken 

permission  
to talk.

Has helped us to 
support a colleague  
with severe PTSD  

through a very  
difficult time.

Two people were  
suffering with suicidal 

thoughts and as a result  
of our meetings, and helping  
them find the right resources, 

these thoughts have gone  
and one has changed  
their life completely.

New Leaf Life Design, Creative Industries Centre, Dennett House, Middle Street, Taunton, Somerset, TA1 1SH

WORKPL ACE WELLBEING

Telephone | 07590 684888
Email | becky@newleaf.uk.com
www.newleaf.uk.com

New Leaf has been asked to  
deliver, and is planning for 2021:

– MHFA refresher training
– More around mental ill-health across generations
– Supporting people working from home
– Continued publication of our monthly newsletters

MENTAL HEALTH 
FIRST AIDERS HAVE 

BEEN TRAINED

Recently 
recommended a  
co-worker seek 

counselling to help  
with stress and 

depression.

I was able to 
sign post someone 

correctly and now they  
have a significantly 
improved mindset.

Wellbeing Officer

We have 6 MHFAs and 
managers trained in  

MH awareness, and a full  
time Wellbeing Officer  

for 2021 to work  
alongside our health  
surveillance team.

Examples of changes made  
by those trained in their  
respective workplaces:


